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Introduction
Supportive Relationships: A Spectrum of
Heroes for Women in STEM

Cecilia (Ceal) D. Craig
Editor, Druai Education Research, USA

Abstract: The continued low percentages of women in STEM degrees, in
particular in engineering and computer science programs, is a problem
considering the increasing need for people in those careers throughout the
world. Supportive relationships at different stages help females aspire to and
succeed in those careers. In this chapter that sets the stage for the ten chapters to
follow, the problem is illustrated, using data from the United States. A framework
of Supportive Relationships along three axes — Involvement, intent, and reach
— is posited. With successful programs providing opportunities for supportive
relationships, more women in STEM fields can be a result. Combating stereotype
threat and nudging young women to non-traditional career choices, against
circumscription and compromise. Developing interpersonal connections by
helping students see STEM professions as being a place for women. This
introduction concludes with an overview of the ten chapters.

Keywords: heroes, supportive relationships, circumscription and compromise,
career theory, mentors, mentorship programs, women of color

KKk

Setting the stage for the book

What is the problem the authors in this book hope to solve or provide solution
ideas for? The “so what?” question is often asked of researchers. It is the
continued low numbers of women in STEM careers in most countries of the
world. Moreover, even with growing societal acceptance of women in
traditionally male-dominated careers, challenges for women in Science,
Technology, Engineering, and Mathematics or STEM continue into this
millennium. Focusing on technology and engineering in the STEM acronym,
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